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QUESTION PAPER SPECIFIC INSTRUCTIONS

Please read each of the following instructions carefully before attempting questions :

There are TWELVE questions divided in TWO SECTIONS and printed both in HINDI
and in ENGLISH.

All questions are compulsory.
The number of marks carried by a question/part is indicated against it.

Answers must be written in the medium authorized in the Admission Certificate which
must be stated clearly on the cover of this Question-cum-Answer (QCA) Booklet in the space
provided. No marks will be given for answers written in medium other than the authorized one.

Keep the word limit indicated in the questions in mind.

Any page or portion of the page left blank in the Question-cum-Answer Booklet must be
clearly struck off. :
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1.(a)

1.(b)

2.(a)

2.(b)

3.(a)

3.(b)

WIS ‘A’ SECTION ‘A’

et St & amathe fogia =0 € 2 W A 8 5 99 Rgal | sugw
IR & ;A WE FHR | (150 9=5)

What are the basic principles of public life ? Illustrate any three of these with
suitable examples. (150 words) 10

AE VaF amﬁmwmﬁ%?@amﬁmﬁmgﬁmwﬁw
sy | (150 wreg)

What do you understand by the term ‘public servant’ ? Reflect on the expected role
of public servant. (150 words) 10

e fREt @ wwEt swEm faew & s o oww w vg Fufme #

e fAftel & sed SN Td GRERT F FROT H @I WIS SR1d 8
I Tafearat A wften A | (150 9=1)

Effective utilization of public funds is crucial to meet development goals. Critically
examine the reasons for under-utilization and mis-utilization of public funds and
their implications. (150 words) 10

“AF FaH T AT FAA H AT WEER & T &9 € | ™ AW 39 R

%m%?mﬁwﬁaﬁvﬁmaﬁl(lsosﬁ)

“Non-performance of duty by a public servant is a form of corruption”. Do you
agree with this view ? Justify your answer. (150 words) 10

‘gifqenfae Afdwar ¥ s @ T € ¢ wifaartie Aftewar @1 srew ¢ T
THR AT & 7 (150 I=%)

What is meant by the term ‘constitutional morality’ ? How does one uphold
constitutional morality ? (150 words) 10

‘IR H HEe T AW © ? Gesieh dteReT ¥ TE R WER
siftreas Bar ® 7 (150 9=%)

What is meant by ‘crisis of conscience’ ? How does it manifest itself in the public
domain ? (150 words) 10
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4.(a)

4.(b)

5.(2)

5.(b)

6.(a)

6.(b)

6.(c)

AR % SR (A1) i ¥ e gt A ww A ok ve e
H IAFR A | (150 =)

Explain the basic principles of citizens charter movement and bring out its
importance. (150 words) 10

& =R 7% ¢ & swdha I s st gma & sfter sfufem & S
ﬁ@w%lmmwﬁwﬁm%?ﬁaﬁmaﬁﬁm(lso %)

There is a view that the Official Secrets Act is an obstacle to the implementation of
Right to Information Act. Do you agree with the view ? Discuss. (150 words) 10

ITET W GAFST ¥ 39 FT AT © ? 3H s I AR AU GHA & AR K,
WHR # geater & giiftaa F1 & s gamsy | (150 9=%)

What do you understand by probity in governance ? Based on your understanding of
the term, suggest measures for ensuring probity in government. (150 words) 10

Hacrd gfg A9 Hu TGl @ A foeg o WA & a9 smass forg @t
FEM & g € | 99 A9 39 FER @ "ena € 7 e i (150 =)

“Emotional Intelligence is the ability to make your emotions work for you instead
of against you”. Do you agree with this view ? Discuss. (150 words) 10

frafafaa & 4 vds Sgw & a9 fou =0 7w € 2

What do each of the following quotations mean to you ?

“uw sadife Sfew SR A ARl ® 1 - gesra (150 9)

“An unexamined life is not worth living”. — Socrates (150 words) 10

“aftn R FO T Fad w9 R w1 IO BT ® | 9 S e @ 9@ S
e g 17 — . &, i (150 =)

“A man is but a product of his thoughts. What he thinks he becomes.” —
M. K. Gandhi (150 words) 10

‘et ge # g #, 9et 9fa F gewar @ | o wfe 7 il ®, 99 R H weRaa
2| 99 W § WREAT ®, 99 TP # goHaern € | 5« g # goueed §, a4 faw #@
ifd & 17 — Q. 0 A A FAm (150 U=3)

“Where there is righteousness in the heart, there is beauty in the character. When
there is beauty in the character, there is harmony in the home. When there is

harmony in the home, there is order in the nation. When there is order in the nation,
there is peace in the world.” — A. P.J. Abdul Kalam (150 words) 10
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Qqus ‘B’ SECTION ‘B’

A TR wrfoes smaer & wwifad U &% # oY S9E e W AgE W W@ © | TR
AN R B MY € AR WieE, Yo R o e gt @ afm & g §
HEenaR a9t g gl A & et 29 ¥ S=E w5 arfia @ @ e | faafea
IR difa Tea wd ¥ =R A9 S5 WG € | 9 S A WHTIEG e
TEIAT §, O SN o o 9 HeEl W THl A1 od € del ae o Il fuers s
W T | AT T W UF G THR TG F A W o o € | G < ozw Ry
¥H, o ¥ F© G JUA SiiaH H TR & R ¥ AN ABE IRA € {6 o= FE A
fean =g |

= fowm aftfeafaat & smoh s sfsan enft 2 U A das & S T @ Wi
e < W Rafa = awem & g smaws 29 1 (250 9=)

You are heading the rescue operations in an area affected by severe natural calamity.

Thousands of people are rendered homeless and deprived of food, drinking water
and other basic amenities. Rescue work has been disrupted by heavy rainfall and
damage to supply routes. The local people are seething with anger against the
delayed limited rescue operations. When your team reaches the affected area, the
people there heckle and even assault some of the team members. One of your team
members is even severely injured. Faced with this crisis, some team members plead
with you to call off the operations fearing threats to their life.

In such trying circumstances, what will be your response ? Examine the qualities of
a public servant which will be required to manage the situation. (250 words) 20

8. TRt 3R w=arE us fafee Qe & v € | 3 i & goh fafaw e e
M ggg WIeT & Aegg AW T € | Fed Fded & <km, T fafim folr @ €
FH-H T A go Fola ggwfes 9@ w9 9@ ¥ | 99 9 W@ Folr smem W
& forg v € 3Rk wafm W ugH AE WA, 99 % AR H At Tl e
S waT ® | gy wwi-ww v faolat & <rafafy A swenfia wlge afom sam
B Hehd ¥ | -

i T § Fo W S arn e § T #§ fifaa deet A agnfes @i & fog
anfere e @ | 9 sk At ok dfa off form mam % | 3 wewol &
Fru fafeer Jaai 6 Ao = A srafie afa Te= €

a8 vt dve Jaet F @ feaes @ few ae wwfam W @ R ¢ 9 giifea
= F fou F Samer fifde Qe wowfas st & foo snforw =@ forg s, ==
S fRu o1 wEa € 7 deheRd SeR qifeie | (250 91%) .
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Honesty and uprightness are the hallmarks of a civil servant. Civil servants
possessing these qualities are considered as the backbone of any strong organization.
In line of duty, they take various decisions, at times some become bonafide mistakes.
As long as such decisions are not taken intentionally and do not benefit personally,
the officer cannot be said to be guilty. Though such decisions may, at times, lead to
unforeseen adverse consequences in the long-term.

In the recent past, a few instances have surfaced wherein civil servants have been
implicated for bonafide mistakes. They have often been prosecuted and even
imprisoned. These instances have greatly rattled the moral fibre of the civil servants.

How does this trend affect the functioning of the civil services ? What measures can
be taken to ensure that honest civil servants are not implicated for bonafide mistakes
on their part ? Justify your answer. (250 words) 20

S G # Al SHARAl arell U GRuM Iedew HuAl & e SRl o TR
# firge o @ At | dut 9 uw wlafea faoom s & T R, fem
Feqrafy # & g & wen @ 5 oo | afE s afert & foeg Friead ®
4 Scdied § fom eF 6t 39 age fwed e omd |

FO G UE UF Afeen FHEAR A w9 & e f oo sfted & freg 9
Iadied d sities R <@ it | st fema & wfa ot & §ae o A
IR H gEd qu, Afear i A gfer #F WAl o A

aRkferfa & gagasliear ik e @ wigg gu, Sot 7 Al @ At w®
F fore geman | Fut A afeeredi S uw NG @ W wEw A7 o Reea sk
WAl amE o @a1 98 frg 9 W & g @ e faom siftedt wee @ o
e o1 |

= v § Tafea A gei i wgwm Aifv | wfearedt & amm Fi-sna foee
Iqer=Y & ? (250 =)

An apparel manufacturing company having large number of women employees
was losing sales due to various factors. The company hired a reputed marketing
executive, who increased the volume of sales within a short span of time.
However, some unconfirmed reports came up regarding his indulgence in sexual
harassment at the work place.

After sometime, a woman employee lodged a formal complaint to the
management against the marketing executive about sexually harassing her. Faced
with the company’s indifference in not taking cognizance of her grievance, she
lodged an FIR with the Police.

Realizing the sensitivity and gravity of the situation, the company called the
woman employee to negotiate. In that she was offered a hefty sum of money to
withdraw the complaint and the FIR and also give in writing that the marketing
executive is not involved in the case.

Identify the ethical issues involved in this case. What options are available to
the woman employee ? (250 words) 20
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10.

11.

YR ARAIG Tod FEEdT #, ToHifas srearferd 3R el wrfarforsr
gaea gt ® | faffaa sw wfafafy aoeifos srdofae @ w1 w=a € @k
FftrRIc et S &1 e Fxdt € | wEem Aife fwin wwa € ek
Ffrert 97 Hifoat @ fornfea w3 € |

AT & LA TRINH et §, Iotifere srdifers iR @l srfurfoe & &=
JqErEY, Th gR % &7 § e feu e, weRr wwe, e sk weEam W
smanf & |

dAfer s & et # fafa & uReda sman & | 0 wewwr su € SRl oo
FqTforRT F TR FATforR TR O FRIGET T ST FRA T GaE ST |
gaats aftefal & ufa s sk auea § ficeme o @ | @ weft § sRw
gfg g ® T uorifos sefmfae & A wwafe waat § S8 5 e,
WA ife # S BN it wafa et S @ ® | 5@ ufgw § ‘aftedias %
Terifaan §t ok us fofssa wafa & | il sfem 3§ st sifiear ok
wregfa o TeHifas wrfurforar sk et Friafosr w wfosme wwE <@ @ |

‘siftrric & 3@ TeIfaeReT & - gikomm € 7 faeEer dife | (250 9=)

In a modern democratic polity, there is the concept of political executive and
permanent executive. Elected people’s representatives form the political executive
and bureaucracy forms the permanent executive. Ministers frame policy decisions
and bureaucrats execute these.

In the initial decades after independence, relationship between the permanent
executive and the political executive were characterized by mutual understanding,
respect and co-operation, without encroaching upon each others domain.

However, in the subsequent decades, the situation has changed. There are instances
of the political executive insisting upon the permanent executive to follow its
agenda. Respect for and appreciation of upright bureaucrats has declined. There is
an increasing tendency among the political executive to get involved in routine
administrative matters such as transfers, postings etc. Under this scenario, there is a
difinitive trend towards ‘politicization of bureaucracy’. The rising materialism and
acquisitiveness in social life has also adversely impacted upon the ethical values of
both the permanent executive and the political executive.

What are the consequences of this ‘politicization of bureaucracy’ ? Discuss.
(250 words) 20

U |G 5T & U forel § @rgant (A0 o) & @aw afata 8w g | |
IR Fof g9 AT FEe, ded @ wdt 7 gfg, sRERt & o, s w
TS § A e e e 5 B TS € | el e U YR ¥ gy & IR
R | 3 A T A o e aona ok go gfer seenfied ot g it
A I W § W@ E, Bl iR o s @ R
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12.

wn wE d, kit # e ' & fou, e Afear gfew sftedy, sy O
uftferfaat & froed & forg amam See & oo ol st R, 9 g aedes & o
R e fer smar ®

afe 3 a8 gfer el €, o wehe & foftm smamt @ fafRa fifsrg | s
A & FGER, The A AWAT FA & IUE H gAC | (250 U)

In one of the districts of a frontier state, narcotics menace has been rampant. This
has resulted in money laundering, mushrooming of poppy farming, arms smuggling
and near stalling of education. The system is on the verge of collapse. The situation

has been further worsened by unconfirmed reports that local politicians as well as
some senior police officers are providing surreptitious patronage to the drug mafia.

At that point of time a woman police officer, known for her skills in handling such
situations is appointed as Superintendent of Police to bring the situation to normalcy.

If you are the same police officer, identify the various dimensions of the crisis. Based
on your understanding, suggest measures to deal with the crisis. (250 words) 20

TRA § T & wHa A aedl faar @ & o v fiferer e erean, e wfeast,
arefifar sumi, Afe wd i sreemst qur yeEr R afiet S fasta
fera < @b | = ofre #, d fafire eplt ) eI S i streeRd 1 Hegd T
w1 T & o fafeer fanst # g ok Afdear @ soreg A Rg waE €9 9
R € | A & fafafea €

1. fafrer Famsit #, 3w At 9k Frek % ffie @ w1 gEigmE w7,
2. fufee daat N Ao gewmar @ v w1 AR

3. fafae et & Aftes Gt ok Sl Y sfwafy & foro, wamafe wismmen
g WAt & fee| AT

SRR i el @ v freem & fou weama sum gEnEe | (250 %)

In recent times, there has been an increasing concern in India to develop effective

civil service ethics, codes of conduct, transparency measures, ethics and integrity

systems and anti-corruption agencies. In view of this, there is a need being felt:to

focus on three specific areas, which are directly relevant to the problems of
internalizing integrity and ethics in the civil services. These are as follows :

1. Anticipating specific threats to ethical standards and integrity in the civil
services,

2. Strengthening the ethical competence of civil servants and

3. Developing administrative processes and practices which promote ethical values
and integrity in civil services.

Suggest institutional measures to address the above three issues. (250 words) 20
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